USDOL/OALJ Reporter

Henderson v. Applied Radiological Control, 93-ERA-43 (Sec'y Feb. 22, 1994)
Go to:Law Library Directory | Whistleblower Collection Directory | Search Form |
Citation Guidelines

DATE: February 22, 1994
CASE NO. 93-ERA-43

IN THE MATTER OF
YVONNE HENDERSON,
COMPLAINANT,
V.
APPLIED RADIOLOGICAL CONTROL,

RESPONDENT.

BEFORE: THE SECRETARY OF LABOR

FINAL ORDER APPROVING SETTLEMENT

Before me for review is the Recommended Decision and Order
Approving Settlement Agreement issued January 11, 1994, by the
Administrative Law Judge (ALJ) in this case, under the employee
protection provision of the Energy Reorganization Act of 1974, as
amended (ERA). 42 U.S.C. § 5851 (1988). The ALJ found the
agreement fair, adequate and reasonable, see Fuchko and
Yunker v. Georgia Power Co., Case Nos. 89-ERA-9, 89-ERA-10,

Sec. Order, Mar. 23, 1989, slip op. at 1-2, and recommended that
the agreement be approved and the case dismissed with prejudice.

Upon review of the terms of the agreement signed by the
parties, and based on the record of this case, I find that the
agreement is fair, adequate and reasonable. I therefore accept
the ALJ's recommendation that the agreement be approved.
Accordingly, this case is DISMISSED WITH PREJUDICE. Settlement
Agreement I 2.

SO ORDERED.

ROBERT B. REICH
Secretary of Labor

Washington, D.C.



